The Heller School for Social Policy and
Management, Brandeis University

Adjunct Faculty Pool

The Heller School for Social Policy and Management invites applications for its adjunct
faculty pool. Depending on the School’s teaching requirements at any given time, some
individuals in the pool may be asked to teach courses on a part-time basis. Main areas
of teaching include management, sustainable development, international health,
evaluation, environment, economics, statistics, and policy analysis.

Adjunct faculty members are typically distinguished practitioners or academics with
concurrent professional careers. In most cases, they have successful teaching
experience.

Since its founding as Brandeis University's first professional school in 1959, the Heller
School has been committed to developing new knowledge and insights in the field of
social policy and in health and human services management. Through the graduate
education of students in five educational programs, pursuit of applied interdisciplinary
research and active public engagement in both the public and private sectors, the Heller
School is constantly examining policies and programs that respond to the changing
needs of vulnerable individuals and social groups in our society.

The Heller School has pioneered in a variety of policy areas, including health; mental
health; substance abuse; children, youth, and families; aging; international and
community development; mental retardation and developmental disabilities; poverty and
hunger; and work and inequalities.

Interested candidates should submit a CV and brief description of areas of expertise
and courses that they might be interested in teaching to Kristen Stevens, The Heller
School for Social Policy and Management, Brandeis University, 415 South Street, MS
035, Waltham MA 02454-9110, or by email to helleradjunct@brandeis.edu.
Applications are accepted on an ongoing basis.

Brandeis University is an equal opportunity/affirmative action employer. Women and
minority candidates are encouraged to apply.



